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Get in Touch 

Do you have something you 
would like to discuss further or 
would like us to include in future 
issues of this newsletter?  Please 

contact us on: 

Sharon Sanderson, Headteacher: 

admin@groveroad.herts.sch.uk 

Governing Body: 

goverors@groveroad.herts.sch.uk 

If you don’t wish to email, please 
call the school office on 01442 
822056 and leave a message.  
We will call you back as soon as 

possible. 

Leading Our School is a twice 
yearly email publication pro-
duced by the Governing Body 

and the school Leadership Team. 

 

School improvement planning is a crucial 

strategic task and this year we have been 

working in partnership with Tring and the 

Ridgeway Learning Partnership to ensure 

our school priorities fit both the aims of the 

Trust but also our priorities at Grove.  

Each school has aligned their School Im-
provement Plan with the Trust’s priorities 
which have been informed by regular moni-
toring and evaluation. As a team we are 

working together to ensure: 

 Learning focused school leadership 

 A positive and supportive climate and 

ethos 

 High quality teaching and learning 

 Clear goals and high expectations for 

all pupils, regardless of ability or cir-

cumstance 

 Robust systems for effectively monitoring 

performance and holding school leaders 

to account 

 High quality staff development, support 

and training 

The leaders of the Trust are working to en-
sure that all pupils get a wide-ranging and 
engaging education, where they are active 
participants in their learning. Whilst stand-
ards and academic results are important to 
the Trust, the holistic education of each and 
every pupil is at the forefront of everything 

we do. 

Reducing inequality and increasing social 

capital is at the heart of this school improve-

ment strategy.  

The School Improvement Strategy is the key 

to our pupils being the best that they can 

be. 

At Grove Road our 3 year strategic priorities 

are to ensure we:  

 Maximise the potential of all our learners. 

 Attract, develop and retain high quality 

staff to ensure outstanding provision. 

 Ensure financial strength to maintain invest-

ment in our learning environments and facil-

ities. 

 Pursue collaboration and local partnerships 

in support of the school’s long term priori-

ties. 

From these strategic priorities come the short 
term goals that form our action plan for 

2018/19  

 Maximise the attainment of any children fall-

ing behind by closing progress gaps in Read-

ing, Writing, Mathematics and Science. 

 Maximise the opportunities for every child to 

succeed by providing a rich and varied cur-
riculum that enhances pupil enjoyment and       
engagement, promoting independence and 

curiosity. 

 Maximise opportunities for all, through the 

development of a cross-phase Multi-Academy 
Trust to enhance transition and align expecta-

tions from Year 5 to Year 8. 

Setting Our Direction as a Member of RLP 

An effective school improvement model builds capacity through : 

 

Analysis & Evaluation       Action &  Support          Capacity Building           Evidence & Impact 
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Parent & Pupil feedback 2018 

The views of both pupils and 
parents are really               
important in making sure we 
are getting things right and 
communicating what we do 

effectively.  

Each summer the governors 
ask parents and pupils to tell 
us what they think. Governors 
used the issues raised in the 
parent questionnaire, as well 
as the pupil questionnaire to 
inform the focus of their pupil 

voice discussions.  

We had 87 responses this 
year from parents. The over 
whelming majority of respons-
es were very positive and 
showed enhanced approval 

ratings in almost every area.  

This article aims to provide a 
summary of key outcomes and  
respond where opinion was 

more divided. (p4) 

Questions with a very positive parent response (Agree & Strongly Agree) 

 The school has a happy and welcoming atmosphere. 99% (96% 2017)  

 Teaching at the school is good. 98% (91% 2017) 

 My child enjoys attending and being part of the school.  98% (95% 2017) 

 The school is well led and managed 100% (95% 2017)  

 I would recommend the school to others 98% (93% 2017) 

Areas where parent opinion was divided: 

 My child knows who to talk to and feels listened to 90% (88% 2017)  

 The school responds well to the concerns I raise. 95% (90% 2017)  

 I would find it easy to approach the school with questions about my child 93% (89% 2017) 

 The school provides a broad range of sporting opportunities. 90% (68% 2017)  

 Communication about attainment and progress helps me to understand my child’s next steps. 

86% (80% 2017)  

 The school gives a clear indication of what is taught and how to help at home. 87% (87% 

2017) 

Results above exclude the “don’t know” responses, which are captured in the table and percent-

ages below. 

  

Question 

Responses 

SA = Strongly agree 

A = Agree 

TD= Tend to disagree 

SD = Strongly disa-
gree 

DK = Don’t know 

 

 

Commentary 

My child knows who to talk 

to and feels listened to  

 

31% SA 

51% A 

7% TD 

2% SD 

9% DK 

Although a slight improvement on last year, this is still an aspect we 
want to improve upon to reflect the culture of the school more closely. 
The high levels of adult supervision, peer support and pupil voice op-
portunities are all measures in place to encourage children to talk to 
someone if they need help.  We talk to the children in class and in 
assembly regularly about making sure they talk to another person if 
they don’t feel they have been listened to by the first person they talk 

to.  

If your child tells you they don’t feel listened to, then please contact us 
so that we can resolve any issues and support your child to feel more 

confident to communicate their needs.   

The team at Grove invest a lot of time in talking to and listening to 
the children but inevitably, during the school day, some things gets 
missed so it is essential the children have the skills and confidence to 

persevere and voice issues that are making them unhappy.  

The school responds well to 

the concerns I raise.  
31% SA 

48% A 

5% TD 

0% SD 

16% DK 

This is an area we work hard to get right, and so we are pleased with 
the improvement in this area. In the section on communication on page 
4 we outline some of the systems in place to help you voice concerns 

and what to do if you don’t feel issues have been fully resolved.  

I would find it easy to ap-
proach the school with ques-

tions about my child  

46% SA 

45% A 

7% TD 

0% SD 

2% DK 

Again, the improvement in this aspect reflects the work we do to make 
it easier for you to talk to us. The communication section on page 4  
lists some of the mechanisms open to you if you have a question or 
query. There is also a page on the website to signpost you to the most 

appropriate person for your query on the contact us link.  

https://www.groveroad.herts.sch.uk/contact_us/Contacting%

20Us.pdf 

https://www.groveroad.herts.sch.uk/contact_us/Contacting%20Us.pdf
https://www.groveroad.herts.sch.uk/contact_us/Contacting%20Us.pdf
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The school provides 
a broad range of 
sporting opportuni-

ties.  

20% SA 

62% A 

7% TD 

2% SD 

9% DK 

We are delighted with the improvement in this area of the curriculum and out 
of school opportunities. In July the school achieved the Bronze School Games 
Mark award acknowledging our commitment, engagement and delivery of 
Sport & PE.  When asked, 85% of the children said they enjoyed PE all or 

most of the time.  

The school gives a 
clear indication of 
what is taught and 
how to help at 

home.  

37% SA 

51% A 

11% TD 

1% SD 

0% DK 

We thought it might help to list some of the resources and opportunities we 
offer, beyond consultation evenings, to help inform parents about what is 

being taught and resources available to help you help at home. 

 Termly class newsletters 

 Curriculum maps on the website outlining the termly coverage and skills 

progression in each subject area for each year group 

 Maths calculations policy and videos to explain the progression in 

maths and the methods used to teach addition, subtraction, multiplica-

tion and division from Early Years to Y6. 

 Phonics workshops in Reception and KS1 to help parents understand 

what and how we teach phonics 

 Maths workshops to support pupils falling behind 

 Building Blocks—workshops for Reception parents (termly) to explain 

what and how we teach in Early Years.  

 Busy Fingers in Early Years as a daily (Nursery), weekly (Reception) 

opportunity to see what has been going on, talk to staff and look and 

Learning Journals and books.  

 Family Learning weekly (KS1) and half termly (KS2) which is an oppor-

tunity to pop in and see what has been going on, talk to staff or look 

at books and the progress from one week to the next.  

 Enrichment Newsletter which is published termly also gives a flavour of 

what has been going on across the school to inspire learning.  

 EYs and KS1 assemblies 

If you are still unsure or unable to access any of these opportunities to come 
into school, please contact your child’s class teacher if you want to talk to 

them in between Parent Consultations.  

Communication 
about attainment 
and progress helps 
me to understand 
my child’s next 

steps.  

24% SA 

59% A 

13% TD 

1% SD 

3% DK 

Schools are required by law to report three times a year on the progress 
your child is making. At Grove Road we hold an autumn and a spring consul-

tation evening, a summer open evening and publish an annual school report in 
July. In addition, we offer regular opportunities to come into school so that 
you can talk informally to staff and see the work your child has been doing 
and the progress they are making, both socially and academically.  Please 
see the box above and the section over the page which outlines further the 

ways we are working to improve communication in this area.  

We are currently considering how we can further improve communication 
about progress in a meaningful way that will not add further to the already 

heavy assessment and planning load of staff.  

  

Question 

Responses 

SA = Strongly agree 

A = Agree 

TD= Tend to disagree 

SD = Strongly disagree 

DK = Don’t know 

 

 

Commentary 
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Tracking progress 

As parents you understandably want to know about the pro-
gress your child is making and how we track it. Communi-
cating pupil progress is a complex issue, mainly because we 
track it through a range of processes. It is  not as simple as 

reporting a grade.  

Every week the teachers are using marking, conferencing, 
response to questions and 1:1 dialogue with pupils to inform 
their assessment. This is in addition to more formal testing and 

assessment.  

This information is tracked and evaluated by phase and sub-
ject leaders as well as the senior team to identify children 
falling behind or those not making the progress expected; as 

well as those who are ready for more challenge.  

Whilst some of you are keen to receive grades and numbers, 
these mean very little in terms of progress. Instead, seeing 
progress in the round is a much better way to evaluate the 
progress your child is making in between formal consultation 

evenings and reports that provide quantitative information 
about where your child is at that moment in time, in relation to 
age related expectations, which again many parents say 

they don’t fully understand.   

The progress steps they take are varied and numerous and 
not always captured by reporting a level. So instead, you 
are always welcome to pop in and have a look at the books 
to see the progress your child is making and the next steps 

the teacher has outlined in their marking comments.  

The school website has information about the curriculum ex-
pectations and how you can help at home. You will find de-
tails of how the curriculum is organised and resources to ex-
plain how we teach and various Powerpoint slides from previ-

ous curriculum evenings.  

http://www.groveroad.herts.sch.uk/school_classes/

classes.html 

http://www.groveroad.herts.sch.uk/

resources_for_parents.html 

If you can’t find what you need then please come in and ask.  

 

Communication - Getting the balance right 

In a big school, effective communication is a never ending 
challenge. Parents at Grove Road are very supportive and 

want to be very engaged in their child’s learning journey.  

We are always seeking to balance getting the right messag-
es to you all efficiently,  personalising information as far as 
possible but also being realistic about what is possible in the 
time available without detracting from our core priority which 
is the children. As governors, we want to be sure that you can 

talk to right person in a timely fashion, whilst also protecting 

the professional well-being of the staff.  

Remember that should you have any concerns or questions, 
you are welcome to make appointments to see class teachers 
and view children’s work at any time.  The best approach is 
to contact the school office, who will pass emails and messag-
es on to teachers.  We aim to acknowledge all communica-
tions within 24 working hours, and give a full response within 

5 working days.   

Every year group will have someone available on the door 

each morning, should you need to flag anything urgent.   

 

Welcome to Our New Teachers 

Hannah Sheahan - Year 2  

I am really excited to join Grove Road School this year. 
Since graduating from Portsmouth University in 2016 with a 
degree in Early Childhood Studies, I have learnt that I have 

a passion for engaging children with 
a wide range of subjects in a fun and 

active way.  

Having been a teaching assistant at 
Blossom House School in London for a 
year, I was able to experience first-
hand what a rewarding and challeng-
ing career teaching can be. Motivat-

ing a child to achieve their full aca-
demic and social potential is some-
thing that is so important, in order for 

them to flourish and grow.  

I moved to Tring in September and feel very settled and 
welcomed into the community.  I am looking forward to a 

very happy and successful year at Grove Road School. 

My experiences to date have reinforced and strengthened 

my enthusiasm for being a Primary School teacher and I 

truly feel privileged to have the opportunity to begin my 

teaching career at Grove Road.  

 

Rachel Harrison - Nursery 

After completing my degree in Graphic Design, I initially 

started my career as a designer at the children’s publishing 

house Walker Books, in London.  A change of career four 

years later then saw me take a 

PGCE in primary education at 

Hertfordshire University, where I 

began my teaching at a middle 

school in Leighton Buzzard. Fol-

lowing a career break to raise 

my three children, I took my first 

step back into teaching by set-

ting up a local adult art class, which I ran jointly with a 

friend. It was while doing this that I applied for a role here 

at Grove, which gave me the opportunity to work in both 

Early Years and in KS2. Now my children are older, it’s the 

perfect time to step back into a class teaching role again, 

and I am really enjoying covering maternity leave in Nurse-

ry.  

Outside of school, I love spending time with my family and 

being outside walking, cycling or running! I still have a pas-

sion for art, and try to instil this enthusiasm in the children 

and within the school environment. 

 

http://www.groveroad.herts.sch.uk/school_classes/classes.html
http://www.groveroad.herts.sch.uk/school_classes/classes.html
http://www.groveroad.herts.sch.uk/resources_for_parents.html
http://www.groveroad.herts.sch.uk/resources_for_parents.html
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Rebecca Rothwell - Year 5 

Pupil Premium Lead 

When I was eleven years of age I com-
pleted a project entitled All About Me, 
in which I stated that I wanted to be a 
teacher when I grew up. So here I am, 

fulfilling my ambition.   

At university I studied Psychology and 
was particularly interested in the subject 

of ‘child development’. During my studies I undertook teaching 
practice in a small primary school situated in a Welsh mining 
valley and it was there that my real passion for teaching be-
gan. To be able to develop a child’s love of learning through 
engaging, fun, creative lessons and to inspire and guide them, 

to see all that they can achieve in life, is a real privilege.  

I have since gained 17 years of experience of teaching chil-
dren across the primary age groups and also worked in vari-
ous leadership roles. I am very excited to be working here at 
Grove Road and am enjoying working as part of the inclusion 

team. 

Our Learning Habits 

 

 

 

 

 

 

 

 

 

 

Caroline Oakley -  Nursery 

I am really pleased to be work-
ing as part of the Early Years 
team at Grove Road again, cov-
ering Sophie Kerin’s maternity 
leave. I previously worked for a 

number of years as a class  

teacher in Reception at Grove Road, before taking some time 
out recently. I have been doing supply teaching and PPA cov-
er for the last 2 years in both Early Years and key Stage 1. I 
have always loved working in Early Years settings and still get 
great satisfaction  encouraging young children to develop a 

love for learning and to reach their potential. 

Outside of school, I love to spend time with my family, swim to 

keep fit and regularly play in a badminton team.  

 

Ella Higby - Year 1 

My passion for teaching is derived from 
my personal experiences at school. Hav-
ing faced some challenges during my 
own education, I was supported by 
teachers who believed in my ability and 
invested their time to help me succeed. 
Without these educators, I would have 
struggled to be in the position I am 

grateful to be in today.  

I gained a first class degree in Primary Education from Ox-
ford Brookes University in the summer of 2018. During my 
training, I was lucky enough to visit and work in a wide variety 
of schools within Oxfordshire and Buckinghamshire which all 
offered me different challenges but made my passion for 

teaching expand every time.  

I am excited to be a part of the team at Grove Road and 
especially happy to be able to have an impact, similar to the 
impact my teachers had on me, on the children in my class. I 
am passionate about child-initiated, active learning and well-
being; having thoroughly researched this approach to educa-
tion during my studies, I am keen to watch my Year 1 class 

become confident, independent learners over the year.  

 

Jade Rodrigoe -  Year 6 

KS2 Phase Leader 

I am very excited to join Grove 
Road this year. Before now, I com-
pleted an English undergraduate 
degree in Bath and then went on to 

do my PGCE at the University of 
Hertfordshire. I then taught at a 
school in St Albans for four years, 
where I had the pleasure of working 
with wonderful chil-
dren, supportive staff and have had 

many opportunities to develop my practice.  

I have been fortunate enough to take on leadership roles, 
which have enabled me to grow and develop as both a teach-
er and a leader – something I am looking forward to continu-
ing at Grove Road as KS2 Phase Leader and Year 6 Class 

Teacher.   

Current Grove Road Local Governing Body 

Membership  

Chair: Julian Cacchioli 

Vice Chair: Paul Lindars 

Janet Langdon 

Paula Rawlinson  

Elizabeth Dolton 

Vicki Jeffery 

Kevin Kumar  

Amanda Lyons  

Sophie O’Leary 

Katie Reeve 

Sharon Sanderson 



House Captains 

Why did you want to become a House Captain? 

I wanted to be a role model for young children. I also need to 
improve my confidence and public speaking, I thought this would 

help. 

Taking on this role will help me become more organised and 

teach me to take responsibilities. 

I wanted to know that my friends could see that I can handle 

something important, because sometimes I mess things up. 

To help with my stage fright when standing up in front of people. 

So I could be an inspiration and someone people look up to.  

I wanted to become a House Captain so other children would look 

up to me and they will become role models themselves.  

What do you hope to bring to the role? 

I will bring kindness and a positive attitude. I will be a trustworthy 
person to look up to. I want to give other children a voice as we 

are the future.  

I will bring loyalty to this role. 

To keep promises that I can bring to life. 

I will bring ambition and belief in others. 

Determination, teamwork and confidence 

I want to lead my house to victory! (well, I’ll try) 

To make sure everyone has a fun and happy time at Grove. 

I want the younger children to have a good future at the school.  

I will bring encouragement and teach others to be role models. 

What are your own hopes and aspirations for the future? 

I’m not sure what I want to be, but I want a happy and exciting 

future. 

I’d like to inspire people to be themselves, without worrying 

about impressing anyone else.  

To be a good House Captain and turn frowns upside down. 

Helping people with problems if they are having hard times. 

 

Sports Captains 

Why did you want to become a Sports Captain? 

I love to play sports and I hope to bring a good positive atti-

tude to our sports team.  

I like taking part in sports and helping those who don’t really 

like sport.  

To help others and encourage them so that everyone is good 

at sport. 

I want to encourage people to play more sport and to encour-

age teamwork.  

What are you looking forward to this coming year?  

I am looking forward to opening up the school competitions, 

expand it and hopefully make competitions more regular. 

Helping younger children try out new sports. 

Helping others and maybe winning a few trophies, while hav-

ing a great time.  

What do you hope to bring to the role? 

I think I would bring more people into different sports, so it’s 

not just for the same people each time.  

I will bring happiness, joy and sportsmanship to Grove sport.  

I will bring responsibility and encouragement to this role.  

I will bring a lot of encouragement and help a lot of people to 

help each other.  

Determination, teamwork and confidence in trying new sports.  

Creating opportunities for pupils to lead and take responsibility sits at the heart of the school values. The pupils at Grove are 
encouraged to contribute to the community and have a voice in what happens at school. The children are encouraged to build 
their confidence through a variety of roles and responsibilities, taking pride in their school and role-modelling to younger chil-
dren. In this way, younger pupils aspire to take on roles and build relationships with pupils outside their year group, building a 

strong community where everyone is included.  

We thought they should tell you what their leadership roles mean to them in their own words... 

Grove Road Role Models and Leaders of the Future 2018/19 
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I think I will encourage others to join events and do more 

sport.  

I will bring joy and happiness to this role and try to include 

everyone.  

If the sports captains were in charge of the school for 

a day, what changes would you make? 

I would open up competitions, making them more regular 

and perfect for each year group.  

What are your own hopes and aspirations for the fu-

ture? 

Well I would like to get people who don’t like sport into 

sport.  

To play sport for the majority of my life.  

 

Peer Mentors 

Why did you want to become a Peer Mentor? 

I want to help people. I don’t like seeing people struggle, 

so I leapt to the chance to help. 

I thought I could help Miss Sanderson with the school and 

the environment.  

I wanted to help others with different situations that need 

help. 

I am trying to be the best role model I can be. 

So I can give up my time to help others. 

When I was in Y2 I found out about Peer Mentors. I liked 
the fact that the older ones look after younger ones. I have 

loved the role so far. 

I enjoy looking after people. 

I wanted to help Grove become the best it could be and 
make sure people would always have someone to help 

them.  

I wanted to help others and be responsible.  

I have always wanted to do it.  

I wanted to help out around the school. 

I like taking care of people and looking after them.  

I have always helped a lot around school and love being 
around younger children. I also want to set an example for 

the younger years.  

What are you looking forward to this coming year?  

Seeing how people grow and change. 

Helping others when they need it. 

Including  more things to do at playtime. 

What do you hope to bring to the role? 

Helping people feel better will create a better environ-

ment. I want to be part of that.  

I will bring kindness and I am happy to help out when 

needed.  

I will bring a warm feeling to everyone who comes to see 

me. I will be kind and caring to everyone I meet.  

I will bring fun to the playground. I will bring out the ac-

tivities that people want out.  

I will bring fun and kindness to this role. 

I will bring happiness and joy to those around me. 

I will make sure everyone has friends to play with and 

make sure no one is upset. 

I will make newcomers feel welcome. 

I will bring kindness and determination.  

What are your own hopes and aspirations for the fu-

ture? 

I want to make sure everyone’s ideas are included and 
everyone feels unique, in a good way. I want people to 
remember something I have done as a Peer Mentor. I want 
to be able to do something that someone else has never 
done, which people will think is great. I want people to 

look up top me.  

I have a good feeling about this school in the future be-

cause it has amazing teachers and great resources. 

I hope to make everyone happy and for everyone to enjoy 

school. 

I want everyone at Grove to enjoy their school life. 

Sports Captains 

Anna Louise, Dylan, Joe, Lily, jake, Thomas, Nell, Jamie, 

Gracie & Josh.  

House Captains: 

Tilly, Katrina, Charlie, Holly, Keira, Malachy, Grace, 

Frankie, Joey & Ella.  

Peer Mentors: 

Matthew, Ollie, Abbie, Sienna, Bethan, Anya, Jayme, 
Susie, Emily, Isabella, Tilly, Mathilda, Molly, Teagan & 

Reilly.  

Page 7 


