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Grove Road
“Growing & Achieving Together”

Statement of Behaviour Principles

The Department for Education requires governing bodies of maintained schools to publish a
statement of behaviour principles for their school. The Governing Body therefore has a duty
to produce and review a written statement of general principles to guide and support the
Headteacher in drawing up the school’s behaviour policy to promote good behaviour and
ensure continuity when imposing sanctions.

The document ‘Behaviour and Discipline in Schools – Guidance for Governing
Bodies’ (DFE - July 2013) has been used as a reference in producing this Statement of
Behaviour Principles.

The Governors’ Values, Beliefs and Principles
Grove Road Primary School is an inclusive school. We are committed to promoting respect,
fairness and social inclusion and these are the principles underlying the behaviour policy. We
are committed to improving outcomes for our children and staff and to promoting good
relations across the whole school community. Our school core values are:

● Community
● Respect
● Self- Belief
● Ambition

Right to feel safe at all times:
All young people, staff and other members of the school community have the right to feel
safe at all times whilst in school. We expect all members of the school community to behave
responsibly and to treat each other with respect. They should be aware that bullying or
harassment of any description is unacceptable even if it occurs outside normal school hours.

High standards of behaviour:
The Governors strongly believe that high standards of behaviour lie at the heart of a
successful school. Good teaching and learning promote pro-social behaviour and pro-social
behaviour promotes effective learning. All children have the right to learn and to achieve
their potential and staff have the right to teach.

Governors also believe that the expectation of high standards of behaviour, which are
required during the school day, can have a positive effect on the life of young people outside
school in encouraging them to become successful citizens. All members of the school
community should model positive behaviour. All members of the school community are
expected to accept and implement the behaviour policy.
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Inclusivity and Equality:
As an inclusive school, we value equality and treat each child as an individual. We believe all
members of the school community (children,parent/carers, teachers, support staff and
governors) should be free from discrimination, harassment and bullying and will not tolerate
them in any form. Measures to counteract bullying and discrimination will be consistently
applied and monitored for their effectiveness. All members of the school community have a
right to be listened to and responded to.

The school’s legal duties in order to comply with the Equality Act 2010 and which are
described in the School’s Single Equality Scheme will be further reinforced through the
Behaviour and Anti-Bullying policies and seek to safeguard vulnerable pupils. We recognise
some pupils may need additional support to meet behaviour expectations. Children should
be supported in positively developing their social, emotional and behaviour skills.

The school will identify those children who may require extra support due to circumstances
out of their own, or the school’s direct control. Where appropriate, the governors and
Headteacher should work positively with outside agencies.

School Rules:
The School’s behaviour system will be detailed in our Positive Behaviour Policy We expect
that all staff will adhere to the school system, ensuring consistent application and
expectations across the school day.

Positive Reinforcement and Celebration
Our emphasis is on promoting pro-social behaviour. Praise must adhere to principles of
Growth Mindset. The whole school community aims to promote pro-social behaviour through
praise and unexpected reward. 

We aim to promote pro-social behaviour through recognition including:
● giving verbal praise and positive feedback;
● communication with parents/carers to highlight pro-social behaviours;
● role modelling to peers throughout the school;
● allocation of responsibilities and roles;
● acknowledgement of demonstrating school values;
● celebration and sharing of learning in whole school assembly;
● incidental rewards and praise including the use of house points, shooting star awards.

Educational Consequences
These are consequences put in place by staff to teach the child to rehearse and learn about
their actions to aid internalisation of pro-social actions and therefore avoid repetition. It is
important that any educational consequence that is delivered matches the context and
anti-social behaviour shown.

These may include:
● third person role play to understand peer/adult feelings
● Home/ school communication
● social stories
● behaviour related research to understand how and why actions have impacted others.
● restorative meetings with child and parent/carer (if appropriate)
● completing or redoing tasks to the expected standard for the child
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●  modelling pro-social behaviours to younger peers

Protective Consequences
These are actions taken by staff to ensure all children and adults feel safe in the school
environment. It is important that any protective consequence matches the context and
anti-social behaviour shown.

These may include one or more of the following:
● an increased staff ratio limited access to outside space
● specific staff support given at break and lunchtimes (See Lunchtime Reflection)
● differentiated teaching space or learning
● work requiring completion to be sent home, and supported by parents/carers
● adaptation of access to school trip, residential or extra-curricular activity
● calm room/space
● exclusion from an area or school

Home/School Agreement
The Home/School Agreement will be an important part of communicating our approach to
positive behaviour, so that parents/carers can be encouraged to support their child. The
responsibilities of children, parents/carers and all school staff, with respect to their and their
children’s behaviour, should be outlined in the Home School Agreement. This Agreement
should be signed by the children, parents/carers and teachers when a pupil joins the school.
Governors will monitor returns and review this agreement every 3 years.

Screening and Searching
Ensuring school staff and pupils feel safe and secure is vital to establishing calm and
supportive environments conducive to learning. Using searching and confiscation powers
appropriately is an important way to ensure pupil and staff welfare is protected and helps
schools establish an environment where everyone is safe.

School staff can confiscate, retain or dispose of a pupil’s property as a consequence for their
actions. The law protects staff from liability in any proceedings brought against them for any
loss or damage to items they have confiscated, provided they acted lawfully. Staff should
consider whether the confiscation is proportionate and consider any special circumstances
relevant to the case.

The use of Reasonable Force:
The Governors expect the School Behaviour Policy and the Physical Intervention Policy to
clearly outline the circumstances where staff may use reasonable force and other physical
contact. At all times the use of force should be a last resort but governors agree it may be
used in the following circumstances (see Section 93 of the Education and Inspections Act
2006)
‘A person to whom this section applies may use such force, as is reasonable in the
circumstances, for the purpose of preventing a pupil from doing (or continuing to do) any of
the following:

● committing any offence,
● causing personal injury to, or damage to the property of, any person (including the

pupil himself), or
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● prejudicing the maintenance of good order and discipline at the school or among any
pupils receiving education at the school, whether during a teaching session or
otherwise’.

The Governors expect that all staff are given advice on de-escalation and behaviour
management techniques. There is a statutory duty to record and report all significant
incidents including all use of force. Where a risk has been identified an individual pupil
‘Individual Risk Assessment Management Plan’ may specify a particular physical
intervention technique for the pupil concerned.

Suspensions and Exclusions
The Headteacher may decide to suspend a pupil internally, externally for a fixed term or
permanently in line with the Positive Behaviour policy and DfE guidance: Suspension and
Permanent Exclusion from maintained schools, academies and pupil referral units in
England, including pupil movement, taking into account all the circumstances, the evidence
available and the need to balance the interests of the pupil against those of the whole school
community. In the absence of the Headteacher, the Acting Headteacher in conjunction with
the CEO of The Ridgeway Learning Partnership, will make the decision to exclude. The
decision to exclude will be communicated to the parents by the Headteacher.

Permanent exclusion
11. A permanent exclusion is when a pupil is no longer allowed to attend a school (unless
the pupil is reinstated). The decision to exclude a pupil permanently should only be taken:
• in response to a serious breach or persistent breaches of the school's behaviour policy;
and
• where allowing the pupil to remain in school would seriously harm the education or welfare
of the pupil or others such as staff or pupils in the school. (DfE guidance: Suspension and
Permanent Exclusion from maintained schools, academies and pupil referral units in
England, including pupil movement, September 2022).

The power to discipline for behaviour outside the school gates
The Governors expect the Behaviour Policy to set out the school’s response to non-criminal
behaviour and bullying which occurs anywhere off the school premises and which is
witnessed by a member of staff or reported to the school. The policy should include the
school’s response to unacceptable behaviour when the child is taking part in any
school-organised or school-related activity, wearing school uniform, or identifiable as a pupil
at the school

Even if the conditions above do not apply, the policy must take account of behaviour at any
time which could affect the orderly running of the school, pose a threat to another pupil,
member of staff or a member of the public, or which could adversely affect the reputation of
the school.

Pastoral care for school staff:
The Governors would expect the Headteacher to draw on and follow the advice in the
‘Dealing with Allegations of Abuse against Teachers and Other Staff’ guidance when setting
out the pastoral support that school staff can expect to receive if they are accused of
misusing their powers. In addition, the Bullying and Harassment Policy and Safeguarding
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guidance (RAMAAS) sets out the disciplinary action that will be taken against children or
adults who are found to have made malicious accusations against school staff.
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